Social
s

Research and Development
HFERARE
Scope of .
Ca;;g;ry coverage lé"‘:f FY2019 FY2020 FY2021 FY2022 FY2023
o p F T -
RS:E €XPeNnses (on a statutory basis) B 18.3 16.8 19.2 15 4" 1561
MRHEFREE Billions
R&D expenses NSK Group ¢
A RIRE (Reference) R&D expenses NSKF )L —F 0 Zen
(on a managerial basis) &M 31.4 28.6 30.8 25.9"1 27.4"1
(&%) HifEER
Number of patents held Number of patents held NSK Group Patents %2 %1 *1
Py —— P NSKA L —F " 8,052 8,172 6,226 3,794 3,999

*1 Effective the first quarter of the fiscal year ended March 31, 2024, the steering business has been classified as a discontinued operation. The data for FY2022 and FY2023 exclude the discontinued operation.
20243 BRI 1T HER R THARILD . AT 7 I B2 IR G BEICHFALTVET, CNICED, 2022FE E2023FEE 0T -4, FERiRS 2RO EBEZRRUTVET,

*2 As a result of reorganizing patents with a low potential for future use, the number of patents held decreased in FY2021.
R (CH AT 2RI REMENMEV R 2 BRI L THD. 2021 E(FRBHENRA UELIZ,

Occupational Health and Safety
SEEe/HE

Category Sl
EE coverage FY2019 FY2020 FY2021 FY2022 FY2023
XISREEE
| Il NSK X Kok
i Nl - 0.35 0.43 0.28 0.39"2 0.28"
Lost time injury apan SR - 0.20 0.23 0.07 0.31"2 0.1272"
frequency rate™
REERE R R NSK Group
%‘fﬁ;ﬁapa” (IZUST;}JEP_&'; - 0.45 0.57 0.43 0.46™ 0.42"2"3
(BAS)
Globally NSK Group I\;lérc?geer:tzf 0 0 0 0*2 0%
‘o)X NSKZ)L—
40— SKIIN-TF n
Japan Group in Japan MilitleSPle)
Fatal accidents EIZK I%’]“)lx—;’ accidents 0 0 0 0" 0"
IAmE = an
Outside Japan NSK oroup Number of
Eva Nek)g | 2ccdents ° ° ° o o
(BALISH) ui

*1 Lost time injury frequency rate = Number of work accidents resulting in one or more days of work absence / total actual working hours x 1,000,000
IREEIR = (REKNERE - ENESEIFRIx 1,000,000 AREIBU EOSEEERRELELTEE
*2 Effective the first quarter of the fiscal year ended March 31, 2024, the steering business has been classified as a discontinued operation. The data for FY2022 and FY2023 exclude the discontinued operation.
The global lost time injury frequency rate including the discontinued operation was 0.38 in FY2022 and 0.24 in FY2023.
2024F3R RAE 1T HBER R THARI LD AT 7V I B IERGEBEICHFALTVET, CNICED, 2022FE E2023FEE DT -4, FERRSEZ RO EBZFRRUTVET,
IEMFEBEZ ST O/ ULOREEEER(L FY2022 : 0.38. FY2023 : 0.24L30%F 9,
*3 Third-party assurance procedures (limited assurance) have been implemented.
= BRI L AREETF e E (FREMREE) 2 RELELI.

Human Resources
A

Scope of

Category coverage unit FY2019 FY2020 FY2021 FY2022 FY2023
=] = =1
S aE =
Total NSK Group Persons %1
st NSKAJL—F 2 30,747 30,378 30,577 29,882 25,632
Japan Group in Japan Per;"”s 11,803 11,774 11,853 11,728 10,474
Has ERIN -7 (%) (38.4) (38.8) (38.8) (39.2) (40.9)
. in th X
The Americas Ger:q[;rIiZats © Pezons 2,804 2,617 2,696 2,622 2,130™
Number of employees M HMIN-T (%) (9.1) (8.6) (8.8) (8.8) (8.3)
I 3=F Group in Persons *
Europe 4,206 4,333 4,312 4,070 3,338 1
R Europe £
BRI I —T (%) (13.7) (14.3) (14.1) (13.6) (13.0)
Group in Asia Persons *1
Asia (excluding Japan) 2 11,934 11,654 11,716 11,462 9,690
77 TSTIIN-T
(BALS (%) (38.8) (38.4) (38.3) (38.4) (37.8)
" Men %1
Employee composition by B NSK Group 81.0 81.7 81.9 81.6 80.9
e Women NSKZ )L - "
B TR E i 19.0 18.3 18.1 18.4 19.17"
Men *1
Total’2 g 91 90.6 89.2 88.0 86.5
DYK2 Women %1
. 9 9.4 10.8 12.0 13.5
) Men _ *1
Managers percentage Executive N B NSK Group 94.5 92.8 93.7 94.0
of men and women management positions Women | NSK#ZIL—F %
SRR B LR TICIT4TI5A b —~ 5.5 7.2 6.3 6.0"!
i Men *1
Middle management B - 90.5 90.3 87.5 86.1
positions ngerT =
BB REIIR - *1
E o 9.5 9.7 12.5 13.9
Total Z:;S 17 17 17 17 17"
ast i (42) (42) (43) (42) (42)"1
Average years of (i%)
Years *
?:slzlroaggig;) Men Group in Japan™3 (Age) 17 18 17 18 17"
I : ST *3 ﬂz %
TR Pl =l o (42) (43) (43) (42) (42)"
(FIEE) Wormen I:;; 12 12 12 13 141
i (g) (37) (38) (38) (38) (38)™
E_tf' Per;c’”s 93 107 93 81 67"
=]
Persons *1
:il:(rer(;ber of new graduates %el_&r: Group in Japan"3 " 67 87 78 68 52
: ST *3 0
SREXIER AL ERII-T pe(r:;)ns (72.0) (81.3) (83.9) (84.0) (77.6)
Women - 26 20 15 13 151
IE (%) (28.0) (18.7) (16.1) (16.0) (22.4)
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Category

IRH

Scope of
coverage

FY2019

FY2020

FY2021

FY2022

FY2023

Employee diversity ratio
(gender, nationality,

XRECE

mid-career hires) NSK™ % — — 28 29 29
MEB(CHFIZIRMELER
(., SMEFE, FrUT7EFA)
Localization rate for key
global posts NSK Group o _ _ B
H0-JOULRAMCBIB NSK4 )L — 7 o 73 72
IR EEER
Turnover rate Turnover rate (voluntary) Group in Japan™ 0
e s X . % 1. .7 1.2 2.1 2.2
A A (H2H8) ERIL—T" ° 0 0
Percentage of employees taking Men _ 50.3 56.5 226 83.3
childcare leave Bt NSK o
(NSK criteria) Women °
FRAEAYER (EE) v - 100.0 100.0 100.0 100.0
Total *
P 11 15 12 8 4"
Nurnber of .employees Men Group in Japan™  Persons o
taking nursing care leave N - 6 10 10 6 3
PR B St Elerlen) %
Women *
5 5 2 2 !
it 1
Employment rate of people with . 3
disabilities Group in Japan % 2.24 2.45 2.56 2.48 2.62
Employment rate of people B ER AR BRI -T2
with disabilities h ma
EHOEREE (Reference) Legally mandated
o employment rate in Japan - % 2.20 2.30 2.30 2.30 2.307
(BE)ETEERZR : HAR
Total *
P 625 627 608 668 76471
Number of rehired senior  senior employees rehiring system .
employees™ =T (B ERAEN) Group In Japan Per;"”s 555 569 560 621 715
B ERAEY mRIN=7
Others (fixed-term contract, etc.) *1
ZOMEERY) 70 58 48 47 49
Number of participants  Number of participants in Japan/Global
i) [RUIAAET FESEEE Management College Egiftﬂg Per%ons 22 10 10 22 g*1
development BEAR IO UEEAPSIES )
programs Ratio of Japan/Global Management
AMBERTOTS A College graduates among executives o _ _
iy (BRI ESSEEASE IO IR A NSK e 75 /1 65
Human et = — -
resource ;\lu?tbczr 01; E>rart|[|C|pe|1nts in NSK Nk G ;
development nstitute of Technology roup ersons
ARABISE NSKA ¥ ZF4F1~ AT 75./05— NSK5 L~ £, 227 518 493 495 539
(NIT) ZEEH
Number of training
hours per employee Number of training hours per year NSK Group Hours _ 21 19 21 53"
B — ALT00 FERIHMERSRS NSKZ )L -7 S
5 - &R
Non-management employees *1
Rate of labor union HREUT Group in Japan®3 100 100 100 100 100
participation All employees including V[)q’]")l,—;” %
FEESIAR management ' 83 83 84 84 861
B SORNES
Labor-management Number of labor-management ‘3 )

; . *7 Group in Japan Times 1
consultations consultations X - 7 5 7 7 7
ST S REOBIY arIN-7 o

Number of participants (officers Persons 14,964 16,985 5,976 20,611 6,397
Employee engagement and employees) < (Outside Japan) (Worldwide) (Outside Japan) (Worldwide) (Outside Japan)
survey SHNEH (B8 Hxs) EZ'; ;T_U; ¢ (Em- 854 2D (B85t (m5h)
NHEEEHAE Engagement Score™®
B LA A 2L - 65 67 67 68 69

IH—-SAYRZa78

*1 Effective the first quarter of the fiscal year ended March 31, 2024, the steering business has been classified as a discontinued operation. The data for FY2023 exclude the discontinued operation.
20243 A HAZE 1 U HREFESETHARILD, 2T 7)) BEEIER G B ECHFELTVET, TNICED. 2023FE 0T 43, IERiGE 2RO EEZRRUTVET,

*2 Includes some entry-level managers, department and section managers, and executives.
—EROWIREIER, 28-REIIR. ITEIT1TI5 22 EHTVET,

*3 NSK Ltd. and major NSK Group companies in Japan
NSKEAESLUBEARDEERT -T2t

*4 Diversity is emphasized at the decision-making level. The ratio is the percentage of diversity at the management and staff levels (equivalent to career-track positions).
BERRERBICHI2ZREZERLTHD. BIEMRURIYVIE(HREHEE) COSHRIELLETT,

*5 As of March 2024
20243855

*6 Number of employees aged 60 and over

60 _EDEREE

*7 Number of times Central Labor-Management Conference meetings held
FRREFEERZRSOREDE

*8 The survey is conducted every two years in each geographical region, and the countries surveyed differ each year. The engagement score is a moving average calculated as a weighted average
of the survey results for the relevant and previous fiscal years.

B R MIBTREEML CHD, FEBCRAARMENERRDFI. I>F/—-IAD N7,
*9 Some survey subjects were postponed due to the COVID-19 pandemic.

FEOOF IV ARRZHLA(CLD, — B TIRBEZERLEU.
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SUSA

Sustainability Accounting Co.,Ltd.

Independent Assurance Statement

August 8, 2024
Mr. Akitoshi Ichii
President & CEO
NSK Ltd.

1. Purpose

We, Sustainability Accounting Co., Ltd., have been engaged by NSK Ltd. (“the Company”) to
provide limited assurance on the Company's Lost time injury frequency rates for the fiscal year
ended March 2024; 0.28 globally, 0.12 in Japan, and 0.42 outside Japan accounting for continuing
operations excluding the steering business which has been classified as discontinued operations;
and 0.24 globally accounting for continuing operations and discontinued operations (“the
performance data”). The purpose of this process is to express our conclusion on whether the
performance data were calculated in accordance with the Company’s standards. The Company's
management is responsible for calculating the performance data. Our responsibility is to
independently carry out a limited assurance engagement and to express our assurance conclusion.

2. Procedures Performed

Our assurance engagement has been planned and performed in accordance with International
Standard on Assurance Engagement 3000 (ISAE3000).
The key procedures we carried out included:
Interviewing the Company’s responsible personnel to understand the Company’s
standards
Reviewing the Company’s standards
Performing cross-checks on a sample basis and performing a recalculation to determine
whether the performance data were calculated in accordance with the Company’s
standards.

3. Conclusion

Based on the procedures performed, nothing has come to our attention that causes us to believe
that the performance data have not been calculated, in all material respects, in accordance with
the Company’s standards.

We have no conflict of interest relationships with the Company.

Takashi Fukushima
Representative Director
Sustainability Accounting Co., Ltd.
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SUSA

Sustainability Accounting Co.,Ltd.

ML =3 ORISR EE

202448 H 8 H
AAKE THR 2t
Wity (REBITRALE - CEO it M B -
BRESHEH 27T 8 U 7 4 RAFHH )
(AR R L
1.0 -
Libid, BAK DO (BT, TR L1 9) mbOBRICESE | FEEICE SNz 2
7TV TREERRL 2024 £ 3 HHIOWEELR, S v—s3000.28, HA0.12, AL 0.42, FEE
HE L FOREEHR T o — v 0,24 (BUF, TREEEER] L)) 120 L TIRERRGERESS & &
i Ute, ABIAEEBED B, HRERER, SHOED 5 HEFEHIE-> THESR TS Ao
TIRAEFHEE ML, ZORMERNTS 2 LIch D, REERRISHOMED S LICHESI TR
0, WO BRI OSH bR R E T 5 = L ish B,

2. [AIE T

Wik, ERRRGEED AL ISAES000 (ZHEL U TAMRGE 3RS 2 £ L 7=,

Ytk FEh L 72 RFEFHEOBEITILL T D L BY TH D,

« BEFTEHZ W TS E~ DB R

- BUEFStOME

cBEFEHCE > TIREEREDREI N TS, REIZL Y AF LG E OREIF NTHEHFREO
5 Jiti

3. it
WHNFENE LT ARE TR O R, REEBENSHDOED DR EFTHICE> TEHEESNTWARNEED
SNAEERFIEIIRA I o1,

=L B4 & ORICRERI L FIFRRIT A2V,
Uk
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